February 9, 1989 LB 176

PRESIDENT: Senator COOrdsen, are you go| ng to handl e t hose?
Okay.

SENATOR COORDSEN: Nr. President and menbers of he body, the
Business and Labor amendment js printed in the book, and on
page 4, line 15, after "occupation" the amendment reads:
Disabilit y shall not include an addiction to alcohol, controlled
substances, or gambling which is currently being practiced by

t he enpl oyee. For the purpose of this subdivision, "does not
reasonably preclude"” shall mean that an enployer shall not be
subject to more than de mninus expenses. This bill, by

changing the Nebraska definition of disability, brings up to us

the problem of that we have no reasonabl e accommdation standard

in Nebraska. This bill will establish that particular situation

in the workplace. The amendments are the result of a committee
hearing and they are to make sure that the employers are
responsible only for de minimusexpenses and that wedon't want

a suit brought that would require sybstantial investment on the
part of an enmployer in order to conply with the reasonable
acconmodation change that is de in sfatute So this is
simlar language to federal |aw but federal [aw only applies 4

enployers dealing and contracting with the federal government,

this would apply to all enployers in the State of Nebraska in
accomodating for handicapped people. So, with that, | would
nove the amendnent.

PRESIDENT: Thankyou. The question is the adoption of t he
conmi ttee anendments. Al those in favor vote aye, gpposed nay.
Record, Nr. Clerk, please.

CLERK: 26 ayes, 0 nays, Nr. President, on the adoption of the
comm ttee amendnents.

PRESI DENT: The comm ttee amendment s are adopt ed. Senator
NcFarl and, on the advancenent of the bill

SENATOR NcFARLAND: Thankyou, Nr. President. Fegllow senators,

thisis a bill that was suggested by the Nebraska Equal
Opportunity Conmm ssion. It brings some consistency to the
statutes in that Fair Enploynment Practices Act. | think with
the amendment we have allayed any concern about there being
substantial or excessive costs by employers in order to
accommodate to a handi capped or 3 disabled employee. | think in
this fashion it is a goodamendment,it is a'goodbill and |
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